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INTRODUCTION
The Illinois Housing Development Authority (Authority) administers funds from federal sources for housing
development activities. The Authority and the recipients of these funds must ensure that all applicable
requirements are followed. This manual is provided as an user’s guide for the "Davis-Bacon" wage
requirements and includes the various forms that must be submitted for compliance.
The 1931 Davis-Bacon Act requires the payment of prevailing wage rates to all labors and mechanics on
Federally assisted construction contracts. Overall program responsibilities are administered by the U.S.
Department of Labor while the project specific responsibilities are administered by the Authority. In
addition, the various Davis-Bacon Act requirements are implemented through the "related act" provisions
from the statutes of the specific agency.
The Authority’s objective is to ensure compliance so that all labors and mechanics are paid accordingly,
to provide support and monitor performance of the labor standard requirements. By doing so we hope to
eliminate disruption of the construction process.
These guidelines are subject to change and modification, this version supersedes and replaces any prior
versions. If you have any questions, please contact IHDA staff at 312-836-5200.
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I. Basic Provisions:
The U.S. Department of Labor (DOL) has oversight responsibilities to assure coordination of
administration and consistency of enforcement of the labor standards provisions of the Davis Bacon and
Related Acts (DBRA). As such, DOL has issued regulations establishing standards and procedures for
the administration and enforcement of the Davis-Bacon labor standards provisions. Federal contracting
agencies such as the Authority have day-to-day responsibility for administration and enforcement of the
Davis-Bacon labor standards provisions in covered contracts in which they administer.
The Authority will implement labor standards on demolition, construction, and rehabilitation projects
where funds are provided from the Authority. In instances when the Authority is funding the project with
non-federal (State) funds, the Authority needs to insure the project abides by the Illinois Prevailing Wage
Act (820 ILCS 130/0/.01). In instances where Federal funds are utilized the Authority must ensure the
project complies with the DBRA. These regulations can be found in-part from the Code of Federal
Regulations (Title 29 CFR, parts 1,3,5,6 and 7).
The Davis-Bacon Act requires that all contractors and subcontractors performing on federal contracts
(and contractors or subcontractors performing on federally assisted contracts under the related Acts) in
excess of $2,000 pay their laborers and mechanics not less than the prevailing wage rates and fringe
benefits listed in the contract’s Davis-Bacon Wage Rate Determination for corresponding classes of
laborers and mechanics employed on similar projects in the area. Davis-Bacon labor standards clauses
must be included in covered contracts.
Prevailing wages are computed by the Department of Labor (DOL) and are issued in the form of a
Federal Wage Decision. This decision includes a Wage Rate Determination for each work classification
listed by construction type, for each county where work is performed. Each contractor and subcontractor
you hire must sign a contract which includes the Federal Wage Decision listing and a Wage
Determination for its employees by worker classification.
In addition to the Davis Bacon Act itself, Congress added Davis-Bacon prevailing wage provisions to
approximately 60 laws, or the "Related Acts" under which federal agencies assist construction projects
through grants, loans, loan guarantees, and insurance. These Acts also include requirements for payment
of the prevailing wages. Examples of the related Acts are the Copeland "Anti-Kickback" Act which
prohibits contractors from in any way inducing an employee to give up any part of the compensation to
which he or she is entitled under his or her contract of employment, and requires contractors to submit a
weekly statement of the wages paid to each employee performing DBRA covered work. Contractors on
projects subject to DBRA labor standards may also be subject to additional prevailing wage and overtime
pay requirements under State and local laws. Also, overtime work pay requirements under Contract Work
Hours and Safety Standards Act (CWHSSA ) and the Fair Labor Standards Act which contains Federal
minimum wage rates, overtime and child labor requirements may apply.
II. Authority Objectives:
Our overall objective is that the project complies with the relevant DBRA provisions. As such, the
Authority will strive to provide this guidance throughout the process. The developer should contact the
Authority in the early development stage to determine the applicable labor standard requirements and to
convey this information to the general contractor prior to the contractors estimate and sworn statement.
The Authority’s oversight will include:






Ensure Davis-Bacon requirements are properly applied. The Authority will determine when DavisBacon prevailing wage rates are applied and that any exemptions or exceptions are identified.
Provide basic training and technical support to contractors to ensure that they understand their
obligations under prevailing wage and reporting requirements.
Monitor contractor performance and review of certified payroll submissions and other information
to help ensure contractor compliance with labor standards provisions and the payment of
prevailing wages to workers.
Investigate evidence of any violations, determine the validity of the allegation and take any
necessary action to resolve, including referral to HUD where appropriate.
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III. General Procedures:
The owner, general contractor and the entity responsible for the labor standards submission to the
Authority should first obtain a copy of Making Davis Bacon Work, A Contractor’s Guide to Prevailing
Wage Requirements for Federally-Assisted Construction Projects. This guide will address the various
aspects of the process, the required documentation and relevant items, such as:







Laws
Regulations and responsibilities
Compliance
Certified payroll submission
Corrections to payroll
Withholdings and sanctions.

Once familiar with this guide the general contractor should determine what subcontractors will be utilized
and submit the Contractors Guide to those responsible for their implementation. The prime or general
contractor (GC) will be responsible for the full compliance of all its employees, subcontractors and lowertier subcontractors, subsequently the Authority will correspond directly with the GC.
Once the project obtains IHDA Board approval, the Authority will conduct a preconstruction meeting
(unless waived by the Authority) with the principals of the project including the owner, GC and architect.
During this meeting the Authority will review the DBRA procedures, requirements, the Wage
Determination Decision for the project and other forms for compliance. A Wage Determination is the
listing of wage rates and fringe benefit rates for each classification of laborers and mechanics which the
Administrator of the Wage and Hour Division of the U.S. Department of Labor has determined to be
prevailing in a given area for a particular type of construction (e.g., building, heavy, highway, or
residential). The Wage Determinations OnLine (WDOL) web site provides a single location for federal
contracting officers to obtain Davis-Bacon wage determinations for use in covered contracts. The WDOL
Web site library provides a variety of links that relate to compliance with the prevailing wage laws that
apply to federal and federally assisted contracts.
The GC shall notify the Authority when work starts on the project. Beginning with the first week that the
GC or subcontractor works on the project and for every week until the work (or trade) has been
completed, each covered contractor and subcontractor must provide the Authority with a certified payroll
submitted through the GC. The "certification" part of the payroll contains specific language attesting to the
employer's compliance with the wage requirements and signed by the employer. Submission and
acceptance of appropriate certified weekly payrolls must be done prior to any payments to the GC. In
addition, the following items shall apply:








“Laborers or mechanics” must be paid at least “prevailing wages.”
DBRA applies only to employment on the “site of the work.”
The laborers and mechanics must be paid weekly.
Persons performing the duties of laborers and mechanics must be paid at a minimum the
prevailing wage rate regardless of any contractual arrangement, e.g., an independent contractor
or owner-operator relationship.
The approved Wage Determination (including additional classifications and wage rates approved
under the “conformance” process), and the Davis-Bacon WH-1321 “Employee Rights Under the
Davis-Bacon Act” poster must be posted by the contractor and its subcontractors at the site of the
work in a prominent and accessible place where it can be easily seen by the workers. This poster
is also available in Spanish (Spanish version) .
Apprentices may be employed at less than predetermined rates if they are in an apprenticeship
program registered with the Department of Labor or with a state apprenticeship agency
recognized by the Department. Individuals who meet the following definition may be employed as
apprentices on DBRA projects. A person employed and individually registered in a bona fide
apprenticeship program registered with the U.S. Department of Labor, Employment and Training
Administration, Bureau of Apprenticeship and Training, or with a State Apprenticeship Agency
recognized by the Bureau, or A person in the first 90 days of probationary employment as an
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apprentice in such an apprenticeship program, who is not individually registered in the program,
but who has been properly certified to be eligible for probationary employment as an apprentice.
Trainees may be employed at less than predetermined rates if they are in a training program
certified by the Department. Trainees employed must be persons registered in a construction
occupation under a program which has been approved in advance by the U.S. Department of
Labor, Employment and Training Administration, as meeting its standards for on-the-job training
programs and which have been so certified by that Administration. The proper wage rates to be
paid to apprentices and trainees are those specified by the particular programs in which they are
enrolled, expressed as a percentage of the journeyman rate on the wage determination.
Helper classifications may be issued in or added to a wage determination only where the (a) the
duties of the helpers are clearly defined and distinct from those of the journeyman classification
and from the laborer, (b) the use of such helpers is an established prevailing practice in the area,
and (c) the term "helper" is not synonymous with "trainee" in an informal training program.

Contractors or subcontractors found to have disregarded their obligations to employees, or to have
committed aggravated or willful violations while performing work on Davis-Bacon covered projects, may
be subject to contract termination and debarment from future contracts for up to three years. Falsification
of certified payroll records or the required kickback of wages may subject a contractor or subcontractor to
civil or criminal prosecution, the penalty for which may be fines and/or imprisonment. In addition, contract
payments may be withheld in sufficient amounts to satisfy liabilities for unpaid wages and liquidated
damages that result from overtime violations of the CWHSSA. Subsequently CWHSSA requires time
and one-half pay for overtime hours (over 40hrs per week). If the overtime payments are incorrect
there will be a $10 per day liquidated damages penalty due to the employee, from the time they
worked the overtime until the time they received the restitution.
The Department of Labor provides employers, workers, and others with clear and easy-to-access
information and assistance on how to comply with the Davis-Bacon and Related Acts, such as the DBRA
Forms page. Other compliance assistance related to the Act, including the Davis-Bacon and Related Acts
(DBRA) Web Page and regulatory and interpretive materials is available on the Compliance Assistance
"By Law" Web page.
The required forms for submission to the Authority are included in Section V of the guidelines.
IV. Applicability:
Federal funds subject to DBRA and administered through the Authority include: HOME Investment
Partnership (HOME), Risk Share (HUD insured), Equity Replacement Program-Tax Credit Assistance
Program (TCAP), the Neighborhood Stabilization Program (NSP) and other programs that may be
modified or added from time to time.
A. Neighborhood Stabilization Program (NSP)
The NSP program is funded through the Community Development Block Grant (CDBG) which is included
in the Housing and Community Development Act of 1974, as amended (HCDA).


All laborers and mechanics employed by contractors or subcontractors in the performance of
construction work financed in whole or in part with assistance received under this title shall be
paid wages at rates not less than those prevailing on similar construction in the locality as
determined by the Secretary of Labor in accordance with the Davis- Bacon Act, as amended



CDBG can finance activities other than “construction work” which do not trigger Davis-Bacon
requirements; e.g., real property acquisition, purchase of equipment, architectural and
engineering fees, other services (legal, accounting, construction management), and other nonconstruction items (furniture, business licenses, real estate taxes, tenant allowances for such
items). Also, financing is not limited to the act of paying for the construction work directly.
Financing can mean, for example, using CDBG assistance to pay the interest charged or to
reduce the interest rate on a construction loan (including certain collateral accounts). Generally,
financing also means using CDBG funds to provide permanent financing (take-out loan) following
construction.
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If CDBG funds finance only a portion of a construction work, labor standards are applicable to the
entire construction work.



Labor standards provisions do not apply to employees of the grantee (force account workers) that
may be engaged on an otherwise covered project. Note: The construction work is covered but
these force account workers are excluded.



Davis-Bacon shall only apply if the property contains 8 or more residential units. Typically,
single-family homeowner properties are excluded under this exemption. However, property is not
limited to a specific building. Property is defined as one or more buildings on an undivided lot or
on contiguous lots or parcels, which are commonly-owned and operated as one rental,
cooperative or condominium project. Examples of 8+ unit properties include:
 5 townhouses side-by-side which consist of 2 units each.
 3 apartment buildings each consisting of 5 units and located on one tract of land.
 8 single-family (not homeowner) houses located on contiguous lots.



Further, HUD has concluded that the term “rehabilitation” as used within the statutory language is
not meant to preclude new construction from this exemption. The Conference Report on the HCD
Act of 1974 indicated that at the time that the statute was written, residential construction was not
an eligible activity. However, subsequent changes to the statute now permit the use of CDBG
(and other Title I funds) for residential new construction. Accordingly, residential new construction
is treated in the same manner as residential rehabilitation for Davis-Bacon purposes.

B. HOME Investment Partnership Program
The HOME Investment Partnership Program was derived from Title II of the Cranston-Gonzales National
Affordable Housing Act , as amended 24 CFR Part 92.


Any contract for the construction of affordable housing units assisted with HOME funds made
available under this subtitle shall contain a provision requiring that not less than the wages
prevailing in the locality, as predetermined by the Secretary of Labor pursuant to the Davis-Bacon
Act..., shall be paid to all laborers and mechanics employed in the development of affordable
housing involved.



The standard for coverage is assisted not financed. This means that Davis-Bacon requirements
are operable without regard to whether the HOME funds are used for construction or nonconstruction activities. Non-construction activities include real property acquisition, architectural
and engineering fees, and other professional services. In some cases, Davis-Bacon requirements
may be triggered when HOME funds are used to provide downpayment assistance to individual
homebuyers. [refer to HUD’s HOME regulations (24 CFR .354(a)(2)) or consult with HUD Labor
Relations Staff if their project involves downpayment assistance to homebuyers.] This also
recognizes that HOME projects can contain units that are not assisted by HOME. The threshold
applies only to the number of units assisted by HOME. For unit threshold purposes, we use the
number of units identified as “HOME” units under the program definition whether determined on a
pro-rata basis, specific designation or other means allowable by HUD’s Office of Community
Planning and Development (CPD).



Once Davis-Bacon requirements are triggered, the labor standards are applicable to the
construction of the entire project – including the portions of the project other than the assisted
units.



Davis-Bacon requirements are applicable to contracts for construction covering 12 or more
HOME-assisted units. Davis-Bacon does not follow “construction work” or “projects”. This factor
has implications in two ways:
1. A HOME project with 12 or more assisted units that is constructed under multiple
contracts each containing less than 12 HOME units is not covered. (Note: HOME
regulations prohibit breaking a single project into multiple contracts for the purpose of
avoiding Davis-Bacon.)
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2. If multiple HOME projects each containing less than 12 assisted units are grouped into a
contract(s) for construction that covers a total of 12 or more assisted units, the contract is
covered.


HOME provides for a sweat equity program (see NAHA Sec. 255) which permits members of an
eligible family to provide labor in exchange for acquisition of property for homeownership or to
provide labor in lieu of, or as a supplement to, rent payments. Such sweat equity participants are
exempt from Davis-Bacon prevailing wage requirements.



Notice CPD 94-01 (January 4, 1994) defines group homes and SROs for HOME assistance
purposes. A group home is usually a large single family residence consisting of common space
such as kitchens, dining areas, living rooms and bathrooms, along with separate private or semiprivate space (i.e., bedroom) for each occupant. An SRO consists of single room dwelling units
that are the primary residences of its occupants, and may have shared common dining, sanitary
and/or recreation facilities. Depending upon certain parameters established by the program office
(See Notice CPD 94-01), PJs may choose to consider group homes as a single unit for HOME
assistance purposes or may classify them as single room occupancy units. In the latter case, if
the number of HOME-assisted SRO dwelling units covered by a contract for construction equals
12 or more, Davis-Bacon labor standards are applicable.

C. Risk Share (HUD Insured)
The Risk Share Program is implemented through the Authority and HUD under Section 542(C) of the
Housing and Community Development Act of 1992.


All laborers and mechanics employed by contractors or subcontractors on a Risk-Sharing project
shall be paid not less than the wages prevailing in the locality in which the work is performed for
the corresponding classes of laborers and mechanics employed in construction of similar
character, as determined by the Secretary of Labor in accordance with the Davis-Bacon Act, as
amended, where the project meets all the following conditions:
1. The project involves new construction or substantial rehabilitation;
2. Advances are insured; and
3. The project will contain 12 or more dwelling units

● Projects that do not meet these conditions must also comply with Davis-Bacon Act if it is required
as a condition of other Federal assistance.

D. Program Exceptions:
In addition to the exceptions, Davis-Bacon Act wage requirements shall not apply to any individual that:
•
•
•
•
•

•Performs services for which the individual volunteered
•Does not receive compensation for such services
•Is paid expenses, reasonable benefits, or a nominal fee for such services
•Is not otherwise employed at any time in the construction work.
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V. Forms: The below documents can be found at the links provided below or attached:
WH 347 Payroll and Certification – to be completed weekly and submitted to
the Authority. The WH 347.pdf form along with the WH-347 Instructions are also
available at the Department of Labor website. (See
HUD 4010 - to be inserted and made part of the contract between the owner and
general contractor, and contracts between the general contractor and each
subcontractor. Also available at HUD 4010. (See
Labor Relations Agreement (LRA) – this fillable form is to be completed by General
Contractor and every subcontractor and lower tier subcontractor. The form will be
pre-populated with project specific information and provided to the General Contractor.
Sub & General Contractor’s Certification – this fillable form is a part of the above
LRA and completed by the General Contractor, every subcontractor and lower
tier subcontractor. IHD-WD-HUD 4010

VI. Reference Websites:
https://www.dol.gov/whd/govcontracts/dbra.htm
https://www.dol.gov/whd/recovery/pwrb/toc.htm
https://www.dol.gov/whd/regs/statutes/copeland.htm
https://www.hudexchange.info/resource/2810/davis-bacon-and-home-training-manual/
https://www.hudexchange.info/resource/2541/making-davis-bacon-work-contractorsguide-prevailing-wage-requirements/
https://www.dol.gov/whd/flsa/
https://www.dol.gov/whd/programs/dbra/forms.htm

VII. Glossary
GC
The Authority
DBRA
USDOL
HUD
CWHSSA
FLSA
WDOL
HOME

General Contractor
Illinois Housing Development Authority / IHDA
Davis Bacon Related Acts
U.S. Department of Labor
U.S. Housing and Urban Development Contract
Work Hours and Safety Standards Act Fair
Labor Standards Act
Wage Determination OnLine
HOME Investment Partnerships Program

IHDA
Davis Bacon Compliance Guide

8

11/19

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Federal Labor Standards Provisions

Ap plic abilit y
The Pro ject or Prog ram to which th e constr uction work
cover ed b y this contr act per tains is being assisted by t he
United States of Am erica a nd the follo wing Fed eral La bor
Standar ds Provisio ns are included i n this Contract
pursua nt to the provisio ns applicable to such Federal
assistance.
A. 1. (i) M inimum W ages. All lab or ers a nd m echan ics
em ployed or workin g u pon t he site of the wo rk, will b e p aid
unconditio nall y a nd n ot less often than once a we ek, and
wit hout su bsequ ent d educti on o r reb ate on an y acco unt
(e xce pt such payr oll ded uctions as are perm itted by
regu lations issued by the Secretar y of Labor u nde r the
Copel and Act (29 CF R Part 3), the fu ll am ount of wag es
and b ona fi de fri nge ben efits (or cash e qui vale nts there of)
due at tim e of pa ym ent com puted at rat es not l ess than
those contai ned in the wage d eterm ination of t he
Secretar y of Labo r which is attached hereto a nd m ade a
part h ere of, reg ardl ess of any cont ractual relatio nship
which m ay be allege d to e xi st betwee n the contractor and
such labore rs and m echan ics.
Contributi ons m ade or
costs reasonably a nticipate d for bon a fide frin ge be nef its
unde r Section l(b )( 2) of the Davis-Baco n Act on behalf of
labo rers o r m echanics are consider ed wag es pai d to su ch
labo rers or m echanics, subject to the provisions of 29 CFR
5.5(a )(1 )(i v); also, re gula r contributi ons m ade or co sts
incurr ed for m ore th an a we ekly pe riod (but n ot less often
than qu arte rly) un der plan s, funds, or prog ram s, whi ch
cover the p articula r weekl y peri od, are d eem ed to be
constructively m ade or i ncur red d urin g such weekly peri od.
Such labo re rs an d m echanic s shall b e p aid the app ro pria te
wage rat e a nd fri nge be nefi ts on the wag e d eterm inati on
for the classification of wo rk actually perfo rm ed, with out
rega rd to skill, e xcept as pro vide d in 2 9 CFR 5.5(a)(4).
Labo re rs or m echanics perf orm ing wo rk in m ore tha n o ne
classification m ay be com pensated at the r ate specified for
each classification for the tim e actually worke d therei n:
Provid ed, Th at the em ploye r’s pa yroll reco rds accurat e ly
set forth the tim e spent in each classification in whi ch
work is perf orm ed. Th e wag e det erm ination (inclu ding a ny
additio nal classification and wa ge rat es conform ed und er
29 CFR 5.5 (a )(1 )(ii ) an d the Da vis-Bacon p oster (W H1321 ) shall be posted at all tim es by the contractor and its
subcontractors at th e site o f the wo rk in a prom inent a nd
accessible, place whe re it can be easil y seen b y t he
worke rs.
(ii) (a ) An y class of labo r ers or m echanics which is not
listed in the wa ge d eter m ination and which is to be
em ployed unde r the cont ract shall be classified in
conform ance with the wa g e dete rm ination.
HUD sh all
appr ove a n a dditio nal clas sification and wa ge rate a nd
fringe be nefits ther efor onl y when t he foll o win g crite ria
have bee n m et:

Previous editions are obsolete

(1)
Th e work to b e p erform ed by the classification
requ ested is n ot pe rform ed by a classification in th e wa ge
determ ination; an d
(2)
Th e classification is utilized i n th e a rea b y the
construction industry; and
(3)
The p rop osed wag e rate, including a ny bo na fi de
fringe ben efits, bears a reasona ble relatio nship to the
wage rates containe d in the wage d eterm ination.
(b) If the contractor a nd the laborers an d m echanics to be
em ployed in the classification (if known), or th eir
rep resentati ves, an d HUD or its d esigne e a gre e o n t he
classification and wag e rate (i ncludin g the am ou nt
designate d for fring e ben efits whe re ap pro pri ate), a rep ort
of the action taken shall b e sent by HUD or its desig nee to
the Adm inistrator of the W age and Ho ur Di vision,
Em ploym ent Standards Adm inistration, U.S. Depa rtm ent of
Labo r, W ashington, D.C. 20 210. The Adm inistrator, o r an
autho rized re presentative, will app ro ve, m odify, or
disapprove e ve ry ad ditional classification action withi n 30
days of receipt a nd so ad vi se HUD or its designe e or wi ll
notify HUD o r its design ee within the 30 -da y p erio d t hat
additio nal tim e is necessary. (Approved b y the Office of
Man agem ent an d Budget u n der O MB control num ber 12 150140. )
(c) In the event the contrac tor, the l abo rers or m echani cs
to
be
em ployed
in
the
classification
or
their
rep resentati ves, and HUD o r its designee d o not ag ree on
the propose d classification and wa ge rate (includi ng the
am ount design ated fo r f ring e be nefits, whe re ap pro pri ate),
HUD o r its designee shall refer the q uestions, includi ng
the vie ws of all intereste d parties and the recom m endation
of HUD or its desig nee , to the Adm inistrator for
determ ination.
The Adm inistrator, o r an a utho rized
rep resentati ve, will issue a determ ination withi n 3 0 da ys of
receipt and so ad vise HUD or its designee or will not ify
HUD or its desig nee wit hin th e 3 0-d ay pe rio d th at
additio nal tim e is necessary. (Approved b y the Office of
Man agem ent and Bud get unde r OMB Co ntrol Num ber
1215 -01 40.)
(d)
T he wag e rate (i ncluding frin ge b enefits whe re
approp riate ) d eterm ined pursua nt to subpa ra gra p hs
(1)(ii)(b ) or (c) of this p a rag rap h, shall b e pai d to all
worke rs pe rform ing work in the classification und er th is
contract from the first day on which work is pe rform ed in
the classification.
(iii) W henever th e m inim um wage rate prescrib ed i n the
contract for a class of lab o rers or m echanics includes a
fringe ben efit which is not e xpressed as an h ourl y rate, the
contractor sh all eithe r p ay the ben efit as stated in the
wage d eterm ination or shall pay anoth er bo na fide frin ge
benefit or an ho url y cash eq uival ent thereof.
(iv) If th e contractor d oes n ot m ake paym ents to a trust ee
or othe r third pe rson, the c ontractor m ay conside r as p art
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of the wag es of an y l abo re r or m echanic the am ount of a ny
costs reasonabl y a nticipate d in p ro vidi ng b ona fi de fri nge
benefits un der a pla n o r prog ram , Provid ed, That t he
Secretar y of L abo r h as foun d, upo n the written re quest of
the contractor, that th e ap pl icable standa rds of the Davi sBacon Act have bee n m et. The Secretar y of Lab or m ay
requ ire the co ntractor to se t aside in a se par ate accou nt
assets for the m eeting of obligati ons un de r the pla n or
prog ram . (Appro ve d b y th e Office of Man agem ent and
Budget un der O MB Co ntrol Num ber 121 5-0140. )
2. W ithholding. HUD or its designe e shall upo n its own
action o r u pon written re quest of an auth ori zed
rep resentati ve of the Dep artm ent of Labo r withh old or
cause to b e with held fro m the contractor u nde r t his
contract or a ny ot her F ede ra l contract with the sam e pri m e
contractor, or an y othe r Feder ally-assisted contract
subject to Davis-Baco n p revailin g wag e re qui rem ents,
which is held by th e sam e prim e contractor so m uch of the
accrued pa ym ents or ad va nces as m ay be conside red
necessary to pa y labo re r s and m echanics, including
appr entices, traine es and helpers, em ployed by t he
contractor or an y subcontr a ctor the full am ount of wag es
requ ire d by the contract In the eve nt of failure to pa y any
labo rer or m echanic, includ ing a ny app rentice, tr aine e or
helpe r, em ployed o r workin g on the site of the wo rk, all or
part of the wages re qui red by the contract, HUD or its
designe e m ay, after wr itten notice to the co ntract or,
sponsor, a pplicant, or o wn e r, take such action as m ay be
necessary to cause the suspension of a ny furt her
paym ent, adva nce, or gu arant ee of funds until such
violati ons have ceased. HUD or its designee m ay, after
written n otice to the contr actor, disburse such am ounts
wit hhel d for and o n account of the contractor or
subcontractor to the r espective em plo yees to wh om they
are d ue.
Th e Com ptroll er Ge ner al shall m ake such
disbursem ents in the case of dir ect Davis-B acon Act
contracts.
3. (i) Pa yrolls and b asic records. Pa yro lls and b a sic
records relatin g the reto shall be m aintaine d b y the
contractor du rin g the cours e of the wo rk preser ve d for a
peri od of th ree ye ars the reafter for all la bor ers a nd
m echanics working at the si te of the wo rk. Such reco rds
shall contain the nam e, addr ess, and social secu rity
num ber of each such worke r, his or her co rrect
classification, hourl y rates of wa ges p aid (inclu ding ra tes
of contributions or costs anticipated for bo na fide fri nge
benefits or cash equ ival ents thereof of the types describ ed
in Section l (b )(2 )(B) of th e Da vis-baco n Act), dai ly a nd
weekly num ber of h ours worked, d eductio ns m ade a nd
actual wa ges p aid. W henever th e Secreta ry of Lab or h as
found und er 29 CFR 5.5 ( a )(1 )(i v) t hat the wa ges of a ny
labo rer or m echanic inclu de the am ount of any co sts
reason abl y anticipate d in pr ovidi ng be nefits unde r a pl an
or pr ogr am described in Section l(b) (2 )(B) of the Da visBacon Act, the contracto r shall m aintain recor ds whi ch
sho w that the comm itm ent to provi de such ben efits is
enforcea ble, that the pla n or pr ogr am is financially
responsibl e, an d that th e plan or pr ogr am has been

comm unicated in writing to the lab ore rs o r m echan ics
affected, and records which sho w the costs anticipated or
the actual cost incurred in provi ding such be ne fits.
Contractors em ployi ng ap prentices or trai nees un der
approved program s shall maintain written e vid ence of the
registratio n of ap pre nticeship prog ram s and certification of
traine e pro gram s, the registration of the ap pre ntices and
traine es, and the ratios and wa ge rat es prescribe d in the
applicabl e pro gram s. (Appro ved b y the Office of
Man agem ent an d Bud get unde r O MB Co ntrol Num bers
1215 -01 40 a nd 12 15-001 7.)
(ii) ( a) The co ntractor shal l subm it weekl y for each we ek
in which an y contract work is perform ed a cop y of all
payrolls to HUD or its desig nee if th e ag ency is a pa rty to
the contract, but if the agency is not such a party, the
contractor will subm it the payrolls to the a pplic ant
sponsor, or o wner, as the ca se m ay be, for transm ission to
HUD o r its designee. Th e p ayrolls subm itted shall set out
accurately a nd com pletely all of the inform ation re qui red
to be m aintained und er 2 9 CFR 5.5(a)(3)(i) e xcept that f ull
social security n um bers and hom e add resses shall not be
included on weekly transm ittals. Instead t he payrolls sh all
only nee d to includ e an i ndi vidu ally i dentif ying num ber for
each em ployee (e.g., the la st four digits of the em ployee’s
social security n um ber).
The requi re d we ekly p ayroll
inform ation m ay be sub m itted in any fo rm desired.
Optional Form W H-347 is a vaila ble f or th is pu rpose from
the
W age
and
Ho ur
Division
W eb
site
at
http://www.dol.gov/esa/whd/forms/wh347i nstr.htm or its
successor site. The prim e contractor is responsible for
the subm ission of copies of payrolls by all subcont ractors.
Contractors and subcontra ctors shall m aintain the full
social security n um ber a nd current add ress of e ach
covered wo rker, a nd shall pro vide them upo n req uest to
HUD or its design ee if t h e ag ency is a p art y to t he
contract, but if the ag enc y is not such a p arty, t he
contractor will subm it the payrolls to the a pplic ant
sponsor, or o wner, as the ca se m ay be, for transm ission to
HUD o r its designee, the co ntractor, or the W age and Hour
Division of th e Depa rtm ent of La bo r for pu rposes of an
investigati on or a udit of com pliance with p re vailin g wa ge
requ irem ents. It is not a violation of this subparag ra ph for
a prim e contracto r to req ui re a su bcontractor to p ro vi de
addresses and social security num bers to the pri m e
contractor for its own records, without weekly subm ission
to HUD o r its designee.
(Appro ve d by th e Office of
Man agem ent and Bud get unde r OMB Co ntrol Num ber
1215 -01 49.)
(b) Each p ayroll subm itted shall be accom panied b y a
“Statem ent of Com pliance,” signed by the cont ractor or
subcontractor o r his or he r agent who pa ys or supe rvis es
the pa ym ent of the p ersons em ployed und er th e contra ct
and shall certify th e follo wi n g:
(1) Th at the pa yroll for th e payroll
inform ation re quired to b e pro vide d
(a)(3)(ii ), the ap propri ate in form ation
unde r 29 CF R 5.5(a)(3)(i), and that
correct and com plete;
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(2) That each lab ore r or m echanic (includin g each hel p er,
appr entice, a nd trai nee ) em ployed on the co ntract d uri ng
the pa yr oll p erio d has bee n pai d the full we ekly wag es
earn ed, with out re bate, eit her di rectly o r indi rectly, a nd
that no deductions ha ve been m ade either di rectly or
indir ectly fr om the full wag es ea rn ed, oth er than
perm issible deductions as set forth in 29 CF R Part 3;
(3) T hat each l abo rer or m echanic has be en p aid n ot l ess
than the applica ble wage rat es and fri nge b enefits or ca sh
equi vale nts for the classification of wo rk perfo rm ed, as
specified
in
the
appli cable
wag e
determ inati on
incorpo rate d into the contr a ct.
(c)
The we ekly subm ission of a p rop erl y e xecut ed
certification set forth on the reverse side of Opti onal F o rm
W H-347 shall satisfy the r eq uirem ent for subm ission of the
“Statem ent of Com pliance ” r equi red b y subp aragra ph
A.3.(ii)(b ).
(d) T he falsification of an y of the a bo ve certificatio ns may
subject the contractor or su bcontractor to ci vil or c rim inal
prosecution un der Section 1001 of Title 1 8 a nd Secti on
231 of Title 31 of the United States Code.
(iii)
Th e cont ractor or subcontracto r shall m ake the
records re qui red u nde r sub para gr aph A.3.(i) a vail able for
inspection, cop ying, or transcription b y a uthori zed
rep resentati ves of HUD or it s designee o r the Dep artm ent
of Labor, an d shall per m it such representatives to
inter vie w em ploye es du rin g wo rking hou rs on the job. If
the contractor o r subcontr actor fails to subm it the required
records or to m ake them availa ble, HUD or its design ee
m ay, after written notice to the contr actor, spon sor,
applicant o r o wne r, take such action as m ay be n ecessary
to cause the suspension of any furth er pa ym ent, advan ce,
or gu ara ntee of funds. Furt herm ore, failu re to subm it the
requ ire d recor ds upon re qu est or to m ake such records
avail able m ay b e g rou nds fo r deb arm ent action p ursua nt to
29 CFR 5.1 2.
4. Appr entice s and Traine es.
(i) Appren tices. App rentic es will be pe rm itted to wo rk at
less than the p redet erm ined rate for th e work t hey
perfo rm ed whe n the y are em ployed pu rsuant to a nd
indivi dual ly re gistere d in a bona fide app rentice ship
prog ram registere d with th e U.S. Departm ent of Lab or,
Em ploym ent and Tr ainin g Adm inistration, Office of
Apprenticeshi p Train ing, Employer an d La bor Se rvices, or
wit h a State Apprenticeshi p Agency reco gni zed b y the
Office, or if a pe rson is e m ployed in his or her fi rst 90
days of pro batio nar y em ploym ent as an appr entice in such
an ap pre nticeship pr ogr a m , who is n ot indi vidu ally
register ed in th e p rog ram , but who has be en certifie d by
the Office of Apprenticeship Trainin g, Em ployer an d Lab or
Services o r a State Ap prenticeshi p Agenc y (whe re
appr op riate ) to be el igibl e for p robati ona ry em ploym ent as
an app rentice.
The allo wable rati o of appr entices to
jour neym en on th e job site i n an y craft classification shall
not b e g reat er t han the ratio pe rm itted to the co ntractor as
to the entir e wo rk force und er the r egister ed p rog ram . Any
worke r listed on a p ayroll at an ap pr entice wa ge rate, who

is not registered o r othe rwi se em ployed as stated above,
shall be paid not l ess than t he ap plicabl e wa ge rate on t he
wage dete rm ination fo r th e classification of work actual ly
perfo rm ed. In addition, any apprentice pe rform ing wo rk on
the jo b site i n e xcess of t he ratio pe rm itted und er the
registered pro gram shall be p aid not less than the
applicabl e wage rate on t h e wa ge d eterm ination f or t he
work actuall y perfo rm ed. W here a cont ractor is perfo rm ing
construction on a p roject i n a localit y oth er th an th at in
which its pro gram is registered, the ratios a nd wag e rat es
(e xpressed in perce ntages of the j ou rne ym an’s hou rly
rate) specified in the co ntractor’s or subcontractor’s
registered program shall be observe d. Every ap prenti ce
m ust be paid at not less than the rat e specified in the
registered prog ram for the apprentice’s level of pro gre ss,
e xp ressed as a perce ntage of the jou rn eym en ho url y ra te
specified
in
the
appli cable
wag e
determ inati on.
Apprentices shall b e paid fringe b enefits in accord an ce
wit h the provisio ns of the appre nticeship pr og ram . If the
apprenticeship program do es not specify frin ge ben efits,
apprentices m ust be paid the full am ount of fringe ben efits
listed on the wage dete rm ination for the applica ble
classification.
If the Adm inistrator determ ines that a
different practice p re vails for the appl icable app renti ce
classification, fringes shall be pai d in accorda nce with t hat
determ ination. In th e e ven t the Office of Appre nticeship
Traini ng, Em ployer a nd Labo r Services, or a State
Apprenticeshi p
Age ncy
recogni zed
by
the
Office,
wit hdra ws a pproval of an app renticeship prog ram , the
contractor will n o lo nge r be pe rm itted to utili ze
apprentices at less than the applicabl e predete rm ined rate
for the work pe rform ed un til an acceptable pro gram is
approved.
(ii)
Tr ainees.
E xcept a s provi ded in 29 CFR 5.16,
traine es will n ot be pe rm itted to work at less than the
pred eterm ined rate for the work pe rform ed unless the y a re
em ployed pu rsuant ‘,to an d indivi duall y re gistere d in a
prog ram which has receive d pri or app ro val, evi dence d by
form al certification by the U.S. Departm ent of Lab or,
Em ploym ent and Trainin g Adm inistration.
The ratio of
traine es to journ eym en on t he job site shall not b e gre a ter
than p erm itted und er t he pl an app ro ved by the
Em ploym ent and Training Adm inistration. Every trai nee
m ust be paid at not less than the rat e specified in the
approved pro gram for th e traine e’s le vel of progre ss,
e xp ressed as a perce ntage of the jou rn eym an ho url y ra te
specified in the appl icable wage dete rm ination. Trai ne es
shall be p aid fri nge ben efits in accordance wit h the
pro visions of the trainee p rogram . If the trainee pro gram
does not m ention fringe be nefits, trainees shall be pa id
the full am ount of fri nge benefits listed o n the wage
determ ination unl ess the Adm inistrator of the W age and
Hou r Di vision determ ines that there is an ap pre nticeship
prog ram associated with t he corresp ondi ng j ou rne ym an
wage rate on t he wag e det erm ination which provi des f or
less than full fring e be n efits for apprentices.
Any
em ployee listed o n the pa yroll at a train ee rate wh o is not
registered a nd p articipatin g in a trai ning plan app ro ved by
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the Em ploym ent and T raini n g Adm inistration shall be pa id
not less than the applica ble wag e rate on th e wa ge
determ ination for the wo rk a ctually perfo rm ed. In ad diti on,
any tr aine e perf orm ing wor k on the job site in e xcess of
the r atio p erm itted und er th e re gistere d p rog ram shall be
paid n ot less than the app l icable wa ge r ate on the wa ge
determ ination fo r the wo rk actually perfo rm ed.
In the
eve nt the Em ploym ent and T raini ng Adm inistration
wit hdr a ws a ppr oval of a tra ining pro gr am , the contractor
wi ll no lon ger b e perm itted to utilize trai nees at less than
the a pplicabl e p re determ ine d r ate fo r th e work p erfo rm ed
until an acceptabl e pr ogr am is appro ved.
(iii) Equal emplo yment o pportunit y. Th e utili zation of
appr entices, traine es and jo urne ym en und er 2 9 CFR Pa rt 5
shall be in conform ity wit h the equal em ploym ent
oppo rtunit y req uir em ents of Executive Ord er 11 246, as
am ended, and 2 9 CFR Pa rt 30.
5. Compliance w ith Cope land Act requiremen ts. T he
contractor shall com ply wit h the re quir em ents of 29 CFR
Part 3 which ar e incor por ate d by r efere nce in this contra ct
6. Subcontr ac ts. T he co ntractor or subcontr actor will
insert in an y su bcontract s the clauses conta ined in
subpar agr aphs 1 th ro ugh 11 in th is pa rag rap h A and su ch
other cla uses as HUD o r its designe e m ay b y a ppropria te
instructions requi re, an d a copy of the ap plica ble
pre vaili ng wa ge d ecision, and also a clause r equi ring t he
subcontractors to i nclude t hese clauses in any lo wer tier
subcontracts. The p rim e contractor shall b e r esponsi ble
for the com pliance by an y subcont ractor or l o we r t ier
subcontractor with all th e contract clauses in this
para gr aph.
7. Con trac t termination; debarment. A br each of t he
contract clauses in 29 CFR 5.5 m ay be g rou nds for
term ination of the contract a nd for de ba rm ent
as
a
contractor and a su bcontr actor as pro vid ed i n 2 9 CFR
5.12.
8. Compliance with Davis-Bacon and Related Act Requirements.
All rulin gs and i nter pretati ons of the Davis-B acon a nd
Relate d Acts contained in 29 CF R Parts 1, 3, a nd 5 are
here in incor por ated b y ref er ence in this contract
9.
Disputes conce rning labor standards.
Dispu tes
arising out of the lab or standards pro visions of t his
contract shall not be su b ject to the gene ral disput es
clause of this co ntract. Suc h disput es shall be resol ved in
accordance wit h the pr ocedur es of the Dep artm ent of
Labo r set fo rth i n 29 CFR Parts 5, 6, an d 7. Disput es
wit hin the m eaning of this clause include disput es bet we en
the contractor (or a ny of its subcontractors) and HUD or
its designee, t he U.S. Departm ent of Labo r, o r t he
em ployees or the ir r epr esen tatives.
10. (i) Ce rtific ation of Eli gibilit y. By ente rin g into th is
contract the contr actor certi fies that neithe r it ( nor he or
she) nor an y pe rson or fir m who has an inte rest in t he
contractor’s firm is a per son or fi rm ineligibl e to be
a wa rde d Gover nm ent contracts by virtue of Section 3 (a ) of
the Da vis-Bacon Act or 29 CFR 5.12 (a) (1 ) or t o be

a wa rde d HUD co ntracts or particip ate in HUD pro gra ms
pursua nt to 24 CFR Pa rt 24.
(ii) No part of this contract shall b e subco ntracted t o a ny
person or firm ineligibl e for a wa rd of a G overnm ent
contract b y virtu e of Section 3 (a) of t he Da vis-Bacon Act
or 2 9 CF R 5. 12(a)(1) or to be a warded HUD cont racts or
participate i n HUD pro gram s pursuant to 2 4 CFR Part 2 4 .
(iii) The pen alty for m aking false statem ents is prescribed
in the U.S. Crim inal Cod e, 18 U.S.C. 10 01. Additio nal ly,
U.S. Crim inal Cod e, Section 1 0 1 0, Title 1 8, U.S.C.,
“Fede ral Housin g Adm inistration tra nsactions”, pro vid e s in
part: “W hoever, for the pu rpose of . . . influencing in any
way th e action of such Adm inistration..... m akes, utters or
publishes a ny statem ent kno wing the sam e to be false. ....
shall be fine d not m ore th an $5,0 00 o r im prisoned n ot
m ore than two ye ars, or b oth.”
11.
Complaints, Proce edings, or Te stimon y b y
Emplo yees. No l abo re r o r m echanic to whom the wa ge,
salary, o r othe r lab or stand a rds pro visions of this Cont ra ct
are a pplicabl e shall b e discharg ed o r in a ny other m an ner
discrim inated
agai nst
by
the
Contracto r
or
a ny
subcontractor because su ch em ployee h as filed a ny
com plaint or instituted or caused to be instituted any
procee ding o r has testified or is about to testify in any
procee ding un de r o r relat ing to the l abo r stan dards
applicabl e un der this Co ntra ct to his em ployer.
B.
Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amount of the
prime contract exceeds $100,000. As used in this paragraph, the
terms “laborers” and “mechanics” include watchm en and g ua rd s.
(1) O ver time requiremen ts. No contractor or subcontractor
contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which the
individual is employed on such work to work in excess of 40 hours in
such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic
rate of pay for all hours worked in excess of 40 hours in such
workweek.
(2)
Violation; liabilit y for unpaid w ages; liquidated
damages. In the event of any vi olation of th e clause set
forth in sub parag rap h (1 ) of this para gra ph, the co ntrac tor
and an y subcontracto r resp onsible therefor shall b e lia ble
for the unp aid wa ges. In additio n, such contractor and
subcontractor sh all b e lia bl e to the Unite d States (i n t he
case of work done u nde r contract fo r th e District of
Colum bia o r a te rrito ry, to such District o r to su ch
territo ry), for liq uidate d dam ages.
Such liq uid ated
dam ages shall be com puted wit h resp ect to each ind ivid u al
labo rer or m echanic, including watchm en and g uards,
em ployed i n vi olatio n of the clause set fo rth in
subparagraph (1) of this paragra ph, in the sum of $10 for each
calendar day on which such individual was required or permitted to
work in excess of the standard workweek of 40 hours without payment
of the overtime wages requi red by the clause set fort h in sub
para graph (1) of this pa rag raph.
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(3)
W ithholding for unpaid w ages and liquidated
damages. HUD o r its designee shall upo n its own action
or u pon wr itten r equ est of a n auth ori zed re pr esentative of
the Dep artm ent of Labor wit hhold o r cause to be withh e ld,
from any m oneys p ayable on account of work pe rform ed by
the contractor or subcontr actor unde r an y such contract or
any othe r Fed eral contract wit h the sam e prim e contra ct,
or a ny other Fed erall y-assisted contract subject to t he
Contr act W ork Hours an d Safety Stand ards Act which is
held b y the sam e prim e contractor such sums as m ay be
determ ined to be necessar y to satisfy any liabilities of
such contractor o r subco ntractor fo r un pai d wa ges a nd
liquid ated dam ages as provided in the clause set forth in
subpar agr aph (2) of this par agra ph.
(4) Subcon tra cts. Th e co ntractor o r subcont ractor sh all
insert in an y subcont racts the clauses set forth in
subpar agr aph ( 1) thr oug h (4 ) of this paragra ph an d also a
clause requi rin g the subcontractors to includ e the se
clauses in an y l o we r tie r subcontr acts.
The p ri m e
contractor shall be r espon sible for com pliance b y a ny
subcontractor or l o we r tie r subcontractor with the clau ses
set forth in subpa ra gra p hs (1) thr oug h ( 4) of this
para gr aph.
C. Health and Sa fet y. The provisions of this paragraph C are
applicable where the amount of the prime contract exceeds $100,000.
(1) No la bor er or m echani c shall be re qui red to work in
surrou ndi ngs or u nde r working con ditions which are
unsanita ry, ha za rdo us, or dang ero us to his health a nd
safety as d eterm ined und er construction safety and he al th
standards pr om ulgated by the Secr etar y of La bo r by
regu lation.
(2)
Th e Contr actor sh all com ply with all re gulatio ns
issued by the Secretar y of Labo r pursu ant to Title 29 Part
1926 and fa ilur e to com ply m ay result in im position of
sanctions pursua nt to the Contract W ork Hours an d Saf ety
Standards Act, (Public Law 91-5 4, 83 Stat 96). 4 0 USC
3701 et seq.
(3) Th e contractor sh all i nclude the pro visions of this
para gr aph in ever y subcont r act so that such p ro visions wi ll
be bin ding on e ach subcon tractor. The contr actor sh all
take such action with r espe ct to any subcontr actor as t he
Secretar y of Housing an d Urb an De velo pm ent or t he
Secretar y of Lab or shall di rect as a m eans of e nforci ng
such provisio ns.
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LABOR RELATIONS AGREEMENT and CONTRACTOR CERTIFICATION
Illinois Housing Development Authority

Project Name:

_____________________________________

IHDA Project No: __________________

Project Address: ________________________________________________________________________
City: __________________________________ County: ________________________ State: __________
Project General Contractor:_______________________________________________________________
[Sub]Contractor Name:

_______________________________________________________________

Address: _____________________________________________________________________________
Phone: _______________________________
Email:

FEIN: ________________________________________

______________________________________________________________________________

Payroll Authorization Statement - The following persons are authorized to complete and sign all payroll forms and records for
the above project.

Name:___________________________________________________Title: ___________________________________
Name:___________________________________________________ Title: ___________________________________
1) Receipt of Documents - General contractor and/or subcontractor acknowledges receipt of the IHDA Davis Bacon Compliance
Guide and applicable Wage Determination Decision (wage rates) for the above project.
2) I hereby certify I have received, read and understood the terms outlined in the HUD 4010 form provided to me by the General
Contractor/ Contractor/ SubContractor

YES

NO

3) I hereby certify to pay wages for this project according to the following wage determination:
Date:

Wage Determination Number:

Fringe Benefit Rate Statement - The following is the list of basic hourly rates and fringe benefit rates paid to employees, by trade to a
bona fide fringe benefit fund, plan or program: (i.e., welfare fund, pension fund, apprentice training, etc.)
Trade designations below are selected from the applicable Davis Bacon Wage Decision of the Contract.

Trade:_____________________________ As needed, Group/ Axles ____

Trade:_____________________________ As needed, Group/ Axles ____

Contractor Hourly Rate: _________ Fringe Benefit Total: __________
$ 0.00
Total: _________

Contractor Hourly Rate: _________ Fringe Benefit Total: __________
$ 0.00
Total: _________

Wage Decision Rate: __________

Wage Decision Rate: __________

(Office Use: MHR):

$0.00

and Fringe Benefit: __________
$ 0.00
Total: _________

(Office Use: MHR):

$ 0.00

and Fringe Benefit: __________
$ 0.00
Total: _________

Trade:_____________________________ As needed, Group/ Axles ____

Trade:_____________________________ As needed, Group/ Axles ____

Contractor Hourly Rate: _________ Fringe Benefit Total: __________
$ 0.00
Total: _________

Contractor Hourly Rate: _________ Fringe Benefit Total: __________
$ 0.00
Total: _________

Wage Decision Rate: __________

Wage Decision Rate: __________

(Office Use: MHR):

$ 0.00

and Fringe Benefit: __________
$ 0.00
Total: _________

(Office Use: MHR):

$ 0.00

and Fringe Benefit: __________
$ 0.00
Total: _________

Trade:_____________________________ As needed, Group/ Axles ____

Trade:_____________________________ As needed, Group/ Axles ____

Contractor Hourly Rate: _________ Fringe Benefit Total: __________
$ 0.00
Total: _________

Contractor Hourly Rate: _________ Fringe Benefit Total: __________
$ 0.00
Total: _________

Wage Decision Rate: __________ and Fringe Benefit: __________
$ 0.00
$ 0.00
Total: _________
(Office Use: MHR):

Wage Decision Rate: __________ and Fringe Benefit: __________
$ 0.00
$ 0.00
Total: _________
(Office Use: MHR):
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Lower Tier Contractor:
Provide the name(s) and type(s) of work for any lower tier contractor providing labor. (if none, state NONE)
_______________________________________________________________________________________
The undersigned, having executed a contract with the following subcontractors;
1. ___________________________________, to perform/ provide _______________________________
2. ___________________________________, to perform/ provide _______________________________
3. ___________________________________, to perform/ provide _______________________________
4. ___________________________________, to perform/ provide _______________________________
on the construction of the above identified project and acknowledge that:
a. The Labor Standards Provisions are included in their contract/ agreement:
b. Correction of any infraction of the aforesaid conditions including infractions by any of the
subcontractors and any lower tier subcontractor is the contractors responsibility.
The contractor certifies that:
a. Neither the contractor nor any firm, corporation, partnership, or associate in which he or she has
a substantial interest is designated as an ineligible contractor by the Comptroller General of the
United States pursuant to Section 5.6(b) of the Regulations of the Secretary of Labor, Part
5 (29 CFR. Part 5) or pursuant to Section 3 (a) of the Davis-Bacon Act. As amended (10 U.S.C.
276a-2(a)).
b. No part of the aforementioned contract has been or will be subcontracted to any
subcontractor or any firm, corporation, partnership, or association in which such
subcontractor has a substantial interest is designated as an ineligible contractor pursuant to the
aforesaid regulatory or statutory provisions.
The contractor(s) agrees to obtain and forward to the aforementioned recipient within 10 days
after the execution of any lower subcontract, a Subcontractor's Certification Concerning Labor
Standards and Prevailing Wage Requirements executed by the lower tier subcontractor.
Construction is scheduled to begin on: ________________
The subcontractor certifies that:
a. The legal name and the business address of the undersigned is:

_______________________________________________________________________
b. The undersigned is a:

Single Proprietorship
Partnership
Corporation organized in the State of ________________________
Other (describe):________________________________________

c. The name, title, and address of the owner(s), partners, or officers are:
Name
Title
Address
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
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d. The name and address of all other persons, both natural and corporate having a substantial
interest in the undersigned and the nature of the interest (if none, state NONE):
Name

Title

Address

_______________________________________________________________________________________
_______________________________________________________________________________________
_______________________________________________________________________________________

e. The names, addresses and trade classification of all other building construction contractors
in which the undersigned has a substantial interest are (if none, state NONE):
Name

Title

Address

_______________________________________________________________________________________
_______________________________________________________________________________________
_______________________________________________________________________________________
_______________________________________________________________________________________

WARNING
U.S. Criminal Code Section 1010, Title 18.U.S.C. providers in part, Whoever makes passes, utters, or
publishes any statement knowing the same to be false shall be fined not more than $5,000 or
imprisoned not more than two years, or both.

The undersigned certifies that he/she is an owner/officer of the general contractor and/or subcontractor and
further certifies compliance with all Federal, State, and Local EEO requirements.
Name: _____________________________________
Date: ________________________

Title: _________________________________________

Signature: _______________________________________________
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U.S. Department of Labor

PAYROLL

Wage and Hour Division

(For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm)
Rev. Dec. 2008

Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number.
NAME OF CONTRACTOR

ADDRESS

OR SUBCONTRACTOR

PAYROLL NO.

OMB No.:1235-0008
Expires: 04/30/2021
PROJECT OR CONTRACT NO.

PROJECT AND LOCATION

FOR WEEK ENDING

NAME AND INDIVIDUAL IDENTIFYING NUMBER
(e.g., LAST FOUR DIGITS OF SOCIAL SECURITY
NUMBER) OF WORKER

(2)

(3)

WORK
CLASSIFICATION

(4) DAY AND DATE

(5)

(6)

(7)

HOURS WORKED EACH DAY

TOTAL
HOURS

RATE
OF PAY

GROSS
AMOUNT
EARNED

OT. OR ST.

(1)

NO. OF
WITHHOLDiNG
EXEMPTIONS

IHDA #
(9)

(8)
DEDUCTIONS

FICA

WITHHOLDING
TAX

OTHER

NET
WAGES
TOTAL
PAID
DEDUCTIONS FOR WEEK

O

S

O

S

O

S

O

S

O

S

O

S

O

S

O

S

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at
29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.
Public Burden Statement
We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W.
Washington, D.C. 20210
(over)

Date
I,

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

(Name of Signatory Party)

−

(Title)

do hereby state:
(1) That I pay or supervise the payment of the persons employed by

(c) EXCEPTIONS
on the

(Contractor or Subcontractor)

EXCEPTION (CRAFT)

EXPLANATION

; that during the payroll period commencing on the

(Building or Work)
day of

Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

,

, and ending the

day of

,

,

all persons employed on said project have been paid the f ull weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

(Contractor or Subcontractor)

from the full

weekly wages earned by any person and that no deductions have been made either directly or indirectly
from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

REMARKS:

(2) That any payrolls otherwise under this contract required to be submitted for t he above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.
(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.
(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

−

in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

NAME AND TITLE

SIGNATURE

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE
31 OF THE UNITED STATES CODE.

How to Correctly Fill Out a WH-347 Payroll Form
The completion of the WH-347 Payroll Form is optional; contractors may utilize their own payroll system as long
as it conforms to the WH-347 Payroll Form and contains all the necessary information. If you utilize
WH-347 Payroll Form as a pdf, saving it electronically aids in making any needed corrections.

Check one of the boxes and
list name of contractor or
subcontractor

Payrolls must be numbered
sequentially and should be based
on the weeks worked under a
contract.

Fill out completely with contractor or
subcontractor address

The last day of the
payroll period.

Indicate the days and
dates of the pay period.
(should match week
ending directly above)

Type the word "Final" when the
last payroll is submitted for the
project.

Sample WH-347 Payroll Form
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The prime contractor
should include IHDA
project number
The name and
location of project.

WHEDA Rev. 02/2010

List each worker's name.
Only laborers and mechanics
performing construction work
under the contract should be
listed.

Specify the job classification
located in the contract wage
decision and/or the
corresponding job title.

Please note: Business Owners
need only include their name,
work classification including
"owner" and the daily total
hours worked.

List hourly wage rate and
fringes paid in cash
(not those paid to plans)

Specify the net
amount paid to the
employee for the pay

Specify the total
overtime and straight
time hours worked on
the project.

Must accurately reflect
overtime and straight time
hours worked under the
contract.

Specify the gross earnings for
the hours worked under the
contract.

Sample WH-347 Payroll Form
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If part of a worker's weekly wage was
earned on projects other than the project
described on this payroll, enter the gross
amount earned on this contract in the top
half of column 7. Enter the gross amount
earned during the week for all projects in
the bottom half.

If an employee performs multiple work
classifications under the contract, use
two or more lines to distinguish the
different job classifications, hours
worked, and hourly wage earned for
each.

Sample WH-347 Payroll Form

Alex Driver worked 29.5 hours on
this contract and 12.5 hours on
another contract.
The gross wages earned on this
project, $1,422.84, is entered in the
top half of column 7.
The gross wages earned on all
projects, $2,012.46, is entered in the

Combine the two classifications when recording
the gross amount earned for this pay period,
deductions, and net wages.
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A registered apprentice performing
work under a contract must be
reported. The payroll must include the
current pay scale & provide a copy of
the apprenticeship agreement.

Provide explanation of
"other" deductions on
signatory page.

Fringe benefits are not paid as cash to
Bart Turner: explanation is included
under "(c) exceptions" on signatory
page.

Sample WH-347 Payroll Form
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Explanation of
exception to
fringe benefits

Explanation of "other"

Sample WH-347 Payroll Form
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